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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

M A M SCHOOL OF ENG NEERI NG

Name of the head of the Institution

Dr.P.Ranjith Kumar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04312910219
Mobile no. 7708000971

Registered Email

princi pal @manse. i n

Alternate Email

ranjjith@mail.com

Address Trichy-Chennai Trunk Road, Siruganur
City/Town Tiruchirappal i

State/UT Tam | Nadu

Pincode 621105

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr.P.Lilly Florence

Phone no/Alternate Phone no. 04312910219
Mobile no. 9751028553
Registered Email i gac@manse. in

Alternate Email

i gacmanse@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://manse. i n/ | QAC

AQAR- 2018- 30- 05- 2018. pdf

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink : http://manse. i n/ Acaden c¥%?0Cal ender %202
018-19. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AEEECIEE Period From Period To
1 B 2.22 2017 17- Feb- 2017 16- Feb- 2022
6. Date of Establishment of IQAC 12- Dec- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Academ ¢ Adm ni strative 06- Nov- 2018 96
Audi t (AAA) 1
Regul ar neeting of 24- Apr - 2019 18



http://mamse.in/IQAC-AQAR-2018-30-05-2018.pdf
http://mamse.in/IQAC-AQAR-2018-30-05-2018.pdf
http://mamse.in/Academic%20Calender%202018-19.pdf
http://mamse.in/Academic%20Calender%202018-19.pdf

Internal Quality 1
Assurance Cell (I QAC
Regul ar neeting of 01- Nov-2018 18
Internal Quality 1
Assur ance Cel |
(I QAC) Regul ar neeting of
Internal Quality
Assurance Cell (I QACQ
Regul ar neeting of 20-Jun-2018 16
Internal Quality 1
Assurance Cell (I QACQ
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Mechat roni cs St udent s TNSCST 2018 15000
Engi neeri ng Project 2018-19 1
MAM School of PMKVY NSDC 2019 888625
Engi neeri ng 1
El ectrical and Seni nar TNSCST 2019 20000
El ectronics 1
Engi neeri ng
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Effective content delivery using |ICT Tools.
3. Transparent Online Student feedback system 4.Facilitation and support to the

2. Regul ar | nternal

Audi ting.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/706_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/706_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/706_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/706_Minutes.pdf

students for their cocurricular activities. 5 Nurturing the entrepreneuri al

skills of the students.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Promotion of lifelong learning attitude
anong faculty nenbers

More faculty nmenbers actively | earned
t hrough NPTEL and ot her MOCCs.

Devel opi ng the general awareness and
conmuni cation skill of the students

Communi cation skills of rural based
students inproved much by adopting this
practi ce.

Pronoti on of social extension
activities anong students

Various social extension activities
such as Bl ood donation canmp, Cancer
awar eness program EyeScreeni ng canp,
Tree plantation canp have been
conduct ed.

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 22- May- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 22- Feb- 2017

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 18- Jan- 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Prezenta edu pro covers entire need to
educational institutions under cloud
security. ERP provides user bases
access control, user role starts from
super admin, adnmin, staff, and



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/706_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/706_Quality.xlsx

students. Prezenta Edu Pro consists of
various nodul es |ike students, staffs,
attendance, Marks, students feedback,
exam cel |, accounts, hostel |,
transport, bulk snms, etc., This
managenent informati on systemis used
for various purposes. Master nodule is
used for branch details, batch
regul ati on, section details, subject
details, subject allocation, transport
details, hostel details, etc. Mdule
for Students is used for Enquiry/
Fol | ow up, Reports Generation |ike TC,
CC, Bonafide, etc., Individual Student
Login for feedback, Notes downl oad and
transport and hostel entry. Staff
nodul e is utilized for Staff | ogbook,
Not es sharing for students, Staff
attendance, payroll and reports.
Attendance Mdule is used for the
absentees’ intimation via SMS or voice
call, daily absent count intimation,
att endance percentage cal cul ation
intimtion, attendance report
generation, late entry intinmation and
reports. Mark nodul e is enployed for
Student performance anal ysis, Parent
report card generation, mark intimation
t hrough SMS, Cl ass and Subject wi se
Anal ysis. Student’s feedback nodule is
used to take online feedback from
students about |ecture, |aboratory,
faculty performance, etc.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

i) Course plan: In the beginning of each senmester a course plan consisting of
skill matrix of the nenbers of faculty, subjects allotted to the individual
teachers according to their specialization, schedule for internal assessnent
tests and assignnents, tinetable and plan of activities proposed to be
conducted by the departnment for that senester is prepared and di splayed on the
notice board for reference to the students. ii) Lesson plan : The concerned
faculty for each subject prepare a detailed |lesson plan giving the units of the
syl | abus, proposed date of conpletion of the unit, actual date of conpletion,
deviation if any and the reason for the same. It also provides the infornmation
about the text books to be foll owed and the books for reference. Each
i ndi vi dual teacher also nmaintains a |log book in which the topics discussed in
the class each day are recorded which will give an idea about the pace with
whi ch each unitof the syllabus is covered and whether it is according to the
| esson plan already prepared. iii) Effective delivery of curriculumis achieved
by adopting various nethods such as using black board, Power point
presentation, digital library, NPTEL facilities and the websites of certain




renowned foreign universities which have been proved to be effective in
teachi ng | earni ng process.
obtained fromthe students thrice in a senester
and perfornmance.
to the needed faculty nenbers/studentsby the concerned higher

After the second week of eachsenester, feedback is

about the acadenmi c activities
counselling will be provided

aut hority for

Based on the feedback obtai ned,

further inprovenent.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

CREO
Sof t war e

Aut o CAD
Sof t war e

Comput er
Gr aphi cs

Net wor ki ng
Basi cs

Compi | er
Desi gn
Synt ax

Directed

Transl ation

Comput er
Architecture
Pr ocessor
and Contr ol
Uni t

Synchr oni zat
i on and
Replication

Enbedded
Syst em Usi ng
Pyt hon

Enbedded
Systens —
Ar duni o Uno

Aut o CAD
| nvent or

ProE Creo

Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L 28/ 01/ 2019 6 YES YES
NI L 29/ 01/ 2019 6 YES YES
NI L 27/ 07/ 2018 1 YES YES
NI L 25/ 08/ 2018 1 YES YES
NI L 07/ 03/ 2019 1 YES YES
NI L 11/ 04/ 2019 1 YES YES
NI L 06/ 05/ 2019 1 YES YES
NI L 23/ 11/ 2018 2 YES YES
NI L 23/ 10/ 2018 2 YES YES
NI L 11/ 07/ 2018 11 YES YES
NI L 01/ 01/ 2019 12 YES YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Dates of Introduction

Programme Specialization

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization Date of implementation of




CBCS CBCS/Elective Course System
BE Aeronauti cal Engi neering 01/ 06/ 2018
BE COVPUTER SCl ENCE 01/ 06/ 2018
ENG NEERI NG
BE ELECTRI CAL &ELECTRONI CS 01/ 06/ 2018
ENG NEERI NG
BE ELECTRONI CS & 01/ 06/ 2018
COMMUNI CATI ON ENG NEERI NG
BE MECHANI CAL ENG NEERI NG 01/ 06/ 2018
BE MECHATRONI CS ENG NEERI NG 01/ 06/ 2018
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 530 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

and Contr ol
CSE

Pr ocessor
Unit for

Synchroni zati on and 06/ 05/ 2019 64
Replication for CSE
Enbedded System Usi ng 23/ 11/ 2018 26
Pyt hon for EEE, ECE
Enbedded Systens — 23/ 10/ 2018 47
Arduni o Uno for EEE,
Mechat, ECE System Usi ng
Pyt hon
Auto CAD I nventor for 11/ 07/ 2018 50
Mechani cal Engi neering
ProE Creo for Mechani cal 01/01/ 2019 52
Engi neeri ng
CREO Software for 28/ 01/ 2019 28
Aeronauti cal Engi neering
Aut o CAD Software for 29/ 10/ 2018 28
Aer onauti cal Engi neering
Comput er Graphics 27/ 07/ 2018 43
Net wor ki ng Basi cs 25/ 08/ 2018 64
Conpi | er Design Synt ax 07/ 03/ 2019 64
Directed Transl ation for
CSEand Replication
Conputer Architecture 11/ 04/ 2019 64

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE

El ectroni cs and

22



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/706_Value_added_courses_1584188479.xlsx

Communi cati on Engi neeri ng

BE El ectrical and 22
El ectroni cs Engi neeri ng

BE Mechani cal Engi neering 22

BE Conpter Sci ence and 14
Engi nneri ng

BE Mechat roni cs Engi neeri ng 14

BE Aer onauti cal Engi neering 21
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback fromthe students are obtained through online by various nodes.
For instance through Prezenta, Google forms... Class Committee neetings are
conducted at regular intervals. In general, The feedback from Students is
obtained in online using softwares such as Prezenta, Google Fornms etc., and

al so by conducting class conmittee neetings/ Periodical Meetings. Points of
prom nence during the feedback are |listed below The Students feedback is

obt ai ned based on the paraneters: A) Academ c Excell ence: Special Coaching,
Maki ng students to participate in semnars, conferences, |nternships,

I ndustrial Visits, Mnitoring Syllabus Coverage, C ass Notes, Lecture Delivery,
Assi gnnments, Use of ICT Tools. B) Classroom Effectiveness: Students counselling
based on feedback, test pattern, question pattern, Answer key, Voice, Board
Presentation, Clarity of Lecture Delivery C) Students welfare: Providing good
RO water Facility, Financial Scholarships, Mtivation, Annual awards, Through
Counsel ling, Gievance Redressal Cell, Anti Ragging Comm ttee, Wnen
Enpowernent Cell, etc D) Administration: Time Managenment, Appointed Acadenic Co
coordi nators, Maintenance of Students History, Logbook Mi ntenance. E)
Facilities: Transport Facility, Separate Hostel Facility for Boys Grls, VIP
Lounge. RO Water, Ranp, F) Environnment: By incorporating EXNORA, YRC RRC The
feedback from Teachers is obtained through online based on the bel ow nmenti oned
paraneters: A) About Tine table Managenent: Tutorial H's, News Paper H's. B)
Mai nt ai ni ng Li brary Books, Reputed Journals Magazines C) OD for paper

present ati on/ Conf erence/ Journal publication and for pursuring Ph.D D) About

Gi evance redressal, FDP, Exam nation point, resources for conducting
practicals, Institution's involvenment towards Faculty welfare, social
responsibility activities, etc. « Fromthe feedback obtained fromthe stake

hol ders nanely students, teachers, enployers, alumi parents, the relevant and
t he neani ngful suggestions are called out which would then be used for the
overal | devel opnent of the Institution. ¢« After the second week of each
semester, feedback is obtained fromthe students thrice in a senmester about the
academ c activities and performance. Based on the feedback obtai ned,
counselling will be provided to the needed faculty menbers/students by the



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/706_Projects_undertaken_1577778503.xlsx

concerned higher authority for further
obt ai ned fromthe enpl oyers,
been inpl enmented. -
facilities and increased the facilities based on Alumi’s feedback. -
f eedback received from al umi
for the placenent

and parents,
in core conpani es and succeeded

i mprovenent. e

From t he feedback
val ue added courses oriented to Industries have
St eps have been taken to inprove the Sports Cul tural

As the

continuous efforts have been taken

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BE Aer onaut i cal 60 35 28
Engi neeri ng

BE Conput er 60 32 27

Sci ence

Engi neering

BE El ectrical and 60 24 20
El ectronics
Engi neeri ng

BE El ectroni cs and 60 17 14

Conmruni cat i on

Engi neering

BE Mechani cal 120 52 43
Engi neeri ng

BE Mechat r oni cs 60 31 26
Engi neeri ng

VE Power 18 2 1

El ectroni cs and
Drives
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 718 93 3 96

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
96 96 3 6 3 3

View File of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/706_Demand_ratio_1577763957.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/706_ict_tools_1584185894.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

« Each faculty member is a mentor for a group of 5 to 10 students. He /She will monitor the students’
attendance, academic performance, Cocurricular activities and provide counselling and support to improve the
performance on the above key factors.It is found that such counselling is mostly required to the students of first

and second year of the course. This ensures a cordial relationship between students and faculty members which
pave path for academic excellence. « Apart from this mentoring system, the following mechanisms are also
functioning in our institution. ? The institution has a student grievances redressal cell which meet once in a
semester andthe responsibility of this cell is to rectify any grievance relating to the difficulties faced by the
students with respect to academic activities or the facilities provided. ? The Women Empowerment Cell (WEC) of
our college was established with the motto of “Prevention of Sexual Harassment (POSH)”. The cell functions
actively with the objectives to disseminate knowledge about the empowerment of women, create awareness on
the rights of women, establish gender sensitization, facilitate economic empowerment of rural women, promote
individual growth like health, hygiene and nutrition, organize various training and development programs for
women, provide counselling for psychological empowerment of students and prevent sex discrimination and
harassment. This cell takes care of any complaint relating to the sexual harassment forthegirl students. Since
continuous counselling is given to the students in the class, no incident of sexual harassment is reported so far. ?
We provide guidance to the students who could not able to perform well in academic activities and those with
personal or psychological problems through counselling. ? The institution has an anti ragging
committeeconstituted as per the AICTE/AU guidelines. The students are made aware of the consequences of
ragging and the punishments given. In the beginning of every academic year, instructions are given to all the
students through circulars highlightingthe ragging punishments and advise the students not to involve in any
ragging activities. ? The institution has an exclusive Career Development Centre (CDC) which is effectively
functioning under a placement coordinator. Many training programs are organized to develop the communication
skills, mathematical and English aptitude, group discussion and technical skills by the professors and
professional trainers. ? The institution has set up an Entrepreneurship Development Cell [EDC]. This cell
organizes a number of entrepreneurship awareness programs for the students and those who come forward with
a proposal are given proper guidance.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
718 96 10: 1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

Ph.D

90

96

0

21

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr.P.Ranjith Kumar Pri nci pal Si rant ha
Eayar kai yi n Kaval ar
2018 Dr. M Panneer Sel vam|Associ ate Prof essor Si rant ha
Eayar kai yi n Kaval ar
2018 P. Kavi t ha Assi stant Professor |Institution Topper
i n NPTEL course
(Elite
Certification)
2018 T. Ashok Associ ate Professor [NPTEL Certification



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/706_e_resource_1584185901.xlsx

2018

M Chandr asekar

Assi st ant

Pr of essor

NPTEL Certification

2018

P. Sudha

Assi st ant

Pr of essor

NPTEL Certification

2018

R. Ramanat han

Assi st ant

Pr of essor

NPTEL Certification

2018

B. Chandr anohan

Pr of essor

Chai rman for
Mechani cal Board,
Central Val uation

Anna University

2018

Dr. P. Lilly
Fl or ence

Pr of essor

Vi ceChai rman for

Chemi stry Board,

Central Val uation
Anna University

2018

S. Ravi chandr an

Associ at e Professor

Vi ceChai rman for

Mechani cal Board,

Central Val uation
Anna University

2018

S. Kabi | an

Associ at e Professor

Vi ce Chairman for

Mat hemat i cs Board,

Central Val uation
Anna University

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 101 Senest er 11/ 01/ 2019 18/ 01/ 2019
I, 0, v, Vil
BE 101 Senest er 17/ 05/ 2019 27/ 06/ 2019
1,1V, VI, VI
BE 104 Senest er 11/ 01/ 2019 18/ 01/ 2019
I, 0, v, Vil
BE 104 Senest er 17/ 05/ 2019 27/ 06/ 2019
I, 1V, VI, VL
BE 105 Senest er 11/01/ 2019 18/ 01/ 2019
I, 0, v, Vil
BE 105 Senest er 17/ 05/ 2019 27/ 06/ 2019
1,1V, VI, VIl
BE 106 Senest er 11/01/ 2019 18/ 01/ 2019
I, 0, v, vl
BE 106 Senest er 17/ 05/ 2019 27/ 06/ 2019
1,1V, VI, VIl
BE 114 Senest er 11/01/ 2019 18/ 01/ 2019
[ R VARV/
BE 114 Senest er 17/ 05/ 2019 27/ 06/ 2019
[, 1V, VI, VI
BE 115 Senest er 11/ 01/ 2019 18/ 01/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/706_Honours_recieved_1577773148.xlsx

I, 0, v, Vil
115 Senest er 17/ 05/ 2019 27/ 06/ 2019
[, 1V, VI, Vi

415 Senmester |,I111 11/ 01/ 2019 18/ 01/ 2019

415 Senest er 17/ 05/ 2019 27/ 06/ 2019
I, 1V, Vi, vl

View File

BE

VE
VE

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Eval uation process and the reforns stipulated by the Anna University is
strictly followed by our institution. Reforns in the exam nation procedures and
processes at the college | evel have positively inpacted the exam nation
managenment system ? Technology is effectively used in the exan nation
managenent process. ? The Prezenta software is used to take online feedback
fromstudents. ? Academi c coordinators review the daily attendance, C A
=, 1111l Questions Answer Key, ClA Result analysis etc. ? Sanple copies of test
note books are verified and subm ssion of assignnments by the students are
revi ewed periodically by Acadenic coordinators. ? Class Conmittee Meetings are
conducted thrice per semester. Students will give their feedback about the
curriculum facilities, program conducted, teaching nethodol ogies,
adm ni stration and environnent at the tinme of class committee neeting and this
be anal yzed and suitable action will be inplenmented. ? For every six
nont hs, faculty performance is reviewed by the self appraisal formand persona
revi ew by the Principal Academ c coordinators. ? Generally, IQAC Audit is
carried out once in every senmester.

will

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

The col | ege acadeni ¢ handbook, issued to each student and staff contains a
section dedicated to exanination process and schedul e . This handbook cont ai ns
i nformation such as vision, mssion, quality policy statenments, managenent
comm ttee, board of governors, various cells and commttees to nonitor the
progress of the institution, various courses, faculty details, rules and
regul ations, library information, antiragging details, Anna University academ c
eval uati on process and the col |l ege academnmi ¢ schedule. ? Academic cal endar is
prepared well in advance before the commencenent of the senester, which
conpri ses of internal exanination dates and associ ated cocurricular activities.
This docunent is vital, as based on this docunent, the faculty nmenbers plan
their course delivery and assessnent. ? An updated exam nation manual is
avail able at the office of the controller of exam nation cell for genera
reference. ? The periodical internal nmarks will be uploaded in Anna University
online portal, which can be viewed by student through his /her login id and
password. This system provides transparency in evaluation process. ? Updates
about exam nation process are shared during staff neetings. ? College website,
LCD display at the entrance and circul ars di sseninate information and
gui del i nes regardi ng exani nati on schedul e and the student results. ? Exclusive

notice board in the portico gives the exam nation rel ated announcenents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nanse.in/2.6.1-Progran®®@0QCut cones. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/706_Evaluation_1568625018.xlsx
https://www.mamse.in/2.6.1-Program%20Outcomes.pdf

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
101 BE Aer onaut i cal 11 6 54,54
Engi neeri ng
104 BE Conput er 5 5 100
Sci ence
Engi neeri ng
106 BE El ectronics 11 5 54.54
and Conmuni c
ation
Engi neeri ng
105 BE El ecri cal 18 6 33.33
and
El ectronics
Engi neeri ng
114 BE Mechani cal 61 22 36. 06
Engi neeri ng
115 BE Mechat roni cs 18 10 55
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. manse. i n/ SSS. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 2018 Al CTE 13.6 6. 65
( Speci fy)
Any O her 2018 DSTNI MAT 0.4 0.32
( Speci fy)
Any O her 2018 TNSCST 0.2 0
( Speci fy)
Any O her 2018 PMVKVYTI 6.9 6.9
( Speci fy)
St udent s 2018 TNSCST 0. 15 0.15
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/706_Pass_percentage_1577774964.xlsx
https://www.mamse.in/SSS.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/706_Research_Fund_1584187287.xlsx

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

A Tal k on” Hi gher Studies Mechani cal 13/ 07/ 2018
for Engi neers”
Cuest |ecturer on Mechani cal 19/ 07/ 2018
“Product Design and
devel opnent”
Guest |ecturer on “Non Mechani cal 20/ 07/ 2018
Destructive Testing”
Two days Wor kshop on Mechani cal 02/ 08/ 2018
“Rapid prototyping with
Hands on Trai ni ng”
Design | npl enentation in Mechani cal 01/ 09/ 2018
I ndustries Using CAD
Sof t war e.
I ntroduction to NDT Mechani cal 28/ 12/ 2018
Awar ness about GATE Exam Mechani cal 04/ 01/ 2019
Six SIGVA Principle Mechani cal 05/ 01/ 2019

Guest | ecture of Autocadd
and Ecadd

Mechat roni cs

11/07/ 2018

Guest | ecture on
i ndustrial automation an
robotics

Mechat roni cs

17/ 07/ 2018

CGuest |lecture on new
skill for engineering
students

Mechat roni cs

24/ 07/ 2018

Cuest |ecture on industry
4.0 using |1OT

Mechat roni cs

31/ 07/ 2018

Engi neers

Guest Lecture on “Low ECE 02/ 01/ 2019
Power Applications using
Tanner”
Senmi nar on “Ilndustri al ECE 21/ 02/ 2019
Aut omat i on using PLC and
SCADA”
Aut 0CAD ECADD EEE 10/ 07/ 2018
PLC Aut omati on EEE 17/ 07/ 2018
Advanced Technol ogi es in EEE 17/ 07/ 2018
Enbedded Systens
Enbedded Systens and PLC EEE 04/ 09/ 2018
Desi gn
I ndustrial Automation EEE 26/ 12/ 2018
I ntroduction To Robotics EEE 02/ 02/ 2019
Car eer Devel opment For EEE 22/ 01/ 2019

Wor kshop on Enbedded
System and Roboti cs

Mechat roni cs

13/ 08/ 2018

Guest | ecture on Enbedded

Mechat roni cs

11/ 09/ 2018




system

Guest | ecture on Robotics Mechat roni cs 26/ 12/ 2018
and its industrial inpact

Sem nar on career Mechat roni cs 22/ 01/ 2019
devel opnment for engineers

Sem nar on | nternet of Mechat roni cs 02/ 02/ 2019
Thi ngs
Guest | ecture on KOV Mechat roni cs 23/ 03/ 2019
Power El ectronics and EEE 29/ 01/ 2019
Applications
I nternet of Things EEE 02/ 02/ 2019
Guest | ecture on ECE 12/ 11/ 2018

“advanced technol ogies in
enbedded systens”

GQuest Lecture on “An ECE 26/ 12/ 2018

overview of artificial

intelligence, machine
| earni ng and deep

| earning ”
Cl oud Conputing and 3d CSE 16/ 08/ 2018
Ani mat i on
Enbedded Systens CSE 19/ 07/ 2018
| mportance of web CSE 12/ 07/ 2018
desi gni ng and digital
Mar ket i ng
Recent Trends in C oud CSE 05/ 07/ 2018
Conmput i ng
Guest | ecture on “oops ECE 18/ 07/ 2018
and data structures”
Wor kshop on “robotics” ECE 30/ 07/ 2018
Sem nar on “recent trends ECE 30/ 08/ 2018
on industry automation”
Cuest | ecture on ECE 05/11/2018
“enbedded systens and plc
desi gn”
NDT nethods its AERO 22/ 12/ 2018
Techni ques
GATE Exam nati on AERO 14/ 01/ 2019
Awar eness Pr ogr ame
Moder n Technol ogy used in AERO 21/ 01/ 2019
Paper | ndustry
Recent Trends in IC AERO 31/ 12/ 2018

engi nes Aut omati on

Two days wor kshop on Mechani cal 02/ 08/ 2018
“Rapid prototyping with
hands on trai ning”

GQuest Lecture on Mechani cal 11/ 07/ 2018
CAD/ CAM CAE




3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Paper M Vi shal i ni Peri yar 23/ 03/ 2019 Associ ation of
presentation M Ni t hya Mani anmai Aer opt er yx,
Institute of | SOPTERONZ2K18
Sci ence and | Prize
Technol ogy,
Thanj avur
Best St udent B. Chandr anohan Dr. Kal am 15/ 03/ 2018 Qut st andi ng
2017 Educat i onal performance in
Trust for Academ cs
Tri bal
Best Acadeni c M A. M School Dr. Kal am 15/ 03/ 2018 Best Acadenic
Institution of Engi neering Educat i onal Institution
Trust for
Tri bal
Best M A. M School Asi a Today 10/ 04/ 2019 Best
Engi neeri ng of Engi neering Engi neeri ng
College with Col l ege with
I nnovati ve | nnovati ve
Education in Education in
Tam | Nadu Tam | Nadu
Accreditation M A. M School Nat i onal Cyber 30/ 04/ 2019 Accreditation
for being of Engi neering Def ence for being
Nati onal Cyber Resour ce Nati onal Cyber
Def ence Cent r eCyber Def ence
Resource Centre Def ence Resource Centre
Proj ect Expo Mohaned |thyas | Care G oup of 14/ 02/ 2019 Nati onal Level
I, Ahnmed Institution Techni cal
Rifath.S Synposi unti r st
Mohanmed Fahees Prize
MVE ( PROYECTO)
Paper Mohamed Ithyas | | ndra Ganesan 01/ 03/ 2019 Nat i onal Level
Present ati on I, Col | ege of Techni cal
S. Abdul I ati ff Engi neeri ng Synposi um
Paper R Raj u, M A. R group of 08/ 03/ 2019 Nat i onal Level
Present ati on Z. Mbhanmed institution. Techni cal
I nran, P. Mukesh Trichy Synposi um
Kanna
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/706_Awards_won_1577778298.xlsx

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Mechani cal Engi neering

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
| nt er nati onal Mechat r oni cs 1 4.2
| nt ernati onal Mechani cal 1 1.09

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
ECE 7
Aer onaut i cal 11
Mechani cal 21
EEE 4
Mechat roni cs 2
CSE 7

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
M crostruc |K Chandras Mat er . 2019 3 MA M 1
tural char ekar Res. School of
acterizati Express Engi neerin
on and g
nmechani cal
properties
of
Al 7075/ BN
net al
mat ri x
conposites
prepared
by convent
i onal
casting
nmet hod
Design and | T. Ashok, |Internatio 2019 1 MA M 1
i mpl ement a |M Chandr as nal School of
tion of ekar Jour nal of Engi neerin
arithnetic Intellectu g
and al Advance
| ogi cal ments and
bl ock Resear ch



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/706_journals_notified_on_UGC_1577779404.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/706_Books_and_Chapters_1583749309.xlsx

usi ng QCA i n Engi nee
t echnol ogy ring Conpu
tations
Smar t K. UMARANI [l nternatio 2019 1 MA M 1
Ener gy nal School of
Moni t ori ng Journal of Engi neerin
System Conputatio g
Using |1 OT nal
Resear ch
and Devel o
prent
(1 ICRD)
Eradicatio | P. KAVITHA [Internatio 2019 3 MA M 1
n of nal School of
hydraul i c Jour nal of Engi neerin
ananol i es Advance g
usi ng Resear ch,
smart | deas and
sewer I nnovati on
i nspection s in
r obot Technol ogy
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Presented 15 0 4
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Fire safety St. John's 4 170
awar eness First Aid| Anbul ance, Trichy.
Trai ni ng Progranme
Cancer Awar eness Gover nnent Primary 7 250
and Educati on Heal th Centre,
Pr ogr amme Andhanal | ur
Bl ood Donation Canp| Uyir Thuli bl ood 4 50
bank, Trichy
Eye Screening Canp | Mahat ma Gandhi Eye 4 547



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/706_Bibliometrics_1584187768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/706_Faculty_participation_1577781585.xlsx

Hospi t al ,

Thennur,
Trichy

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

| yar kai yi n Uravugal
Vi rudhu 20182019

Sirantha lyarkaiyin
Kaval ar

Mor al

Resource and
Research Foundati on

2

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Hel met Ral | ey Manachanal | ur Hel met Ral | ey 3 100
Traffic Police,
Manachanal | ur
Gaj a Fl ood Arshya Gaj a Fl ood 10 50
Rel i ef Educat i onal Rel i ef
Charitabl e
Trust MAM
School of
Engi neeri ng
Al ds Awar eness Tam | Nadu Ai ds Awar eness 20 250
State Al DS
Control Society
Awar eness to Deputy Canpai gn on 30 200
WoIen Conmi ssi oner of | Wrld Day of
Pol i ce, Law and | Fi ght agai nst
Order, Trichy Sexual
Cty. Expl oi tati on
Gender |ssue Bi shop Heber Gender 8 200
Col l ege, Trichy |Discrimnation
Saf ety
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry
/research lab

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/706_Extension_1569475212.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/706_Awards_for_extension_1577782263.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/706_Students_in_extension_1577782756.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/706_Collab_activities_1584188380.xlsx

with contact

details
Facul ty Internship |G B. Engi neer | 03/06/ 2019 05/ 06/ 2019 2
I nternship i ng
Ent erpri ses
Pvt Ltd,
I nternship I nt ernship Jet 26/ 05/ 2019 27/ 05/ 2019 2
Aer ospace
Avi ati on
Research Cen
tre, Pal akkad
, Keral a
Facul ty I nt ernship Wr ksman 20/ 05/ 2019 29/ 05/ 2019 1
I nternship Consul ting
Facul ty I nt ernship Pant ech 27/ 05/ 2019 29/ 05/ 2019 3
I nternship
Facul ty I nternship Pant ech 18/ 09/ 2018 21/ 09/ 2018 4
I nternship
I nternship I nt ernship PWD Wat er 27/ 09/ 2018 29/ 09/ 2018 1
resource
Organi sation
I ndustri al Manuf acturin |[Hi Tech Arai 26/ 02/ 2019 26/ 02/ 2019 19
Visit g of general Pvt Ltd
pur pose
machi nery
I ndustri al Engi neering | Kat hi rmal ai 20/ 02/ 2019 20/ 02/ 2019 44
Visit wor k nodul es | Engi neeri ng
and wor ks
equi prent s
I ndustri al Quality R K net al 20/ 01/ 2019 20/ 01/ 2019 44
Visit product and | ndustries
manuf acturin
g
| ndustri al Real tine Kot har i 19/ 09/ 2018 19/ 09/ 2018 21
Visit chal | enges Sugar M1,
and Kat t ur
resear ches
in
i ndustries
| ndustri al Real tine Dhanal akshm 21/ 08/ 2018 21/ 08/ 2018 23
Visit probl ens in Sri ni vasan
i ndustries Sugars Pvt
Ltd,
Per anmbal ur
I ndustri al Manuf acturin [Perfect Inte | 18/ 09/2018 18/ 09/ 2019 21
Visit g of High rnati onal
pressure Fabri cation
Boi I i ng Limted, MR
parts Pal ayam
I nternship I nt ernship Pant ech 16/ 08/ 2018 18/ 08/ 2019 1
sol uti ons
I nternship I nt ernship Pant ech 06/ 09/ 2018 08/ 09/ 2018 1




sol uti ons
I nternship I nternship Pant ech 26/ 07/ 2018 28/ 07/ 2018 1
sol uti ons
I nternship I nt ernship Pant ech 14/ 05/ 2019 16/ 05/ 2019 1
sol uti ons
I ndustry | ndustri al Kot har i 18/ 07/ 2018 18/ 07/ 2018 17
Sugars and
Chem ca
Lt d.
I ndustry I ndustri al NLC, Neyveli 18/ 03/ 2019 18/ 03/ 2019 50
I ndustry I ndustri al Jot hi 16/ 08/ 2018 16/ 08/ 2018 55
Visit Mal | eabl es
pvt
LtdTri chy,
I ndustry | ndustri al H ndust an 23/ 02/ 2019 24/ 02/ 2019 42
Visit Aer onaut i cal
Limted,
Bangal ore
I nternship I nt ernship Hi gh 21/ 09/ 2018 23/ 09/ 2018 2
Ener gi es
Batteries
Ltd
I nternship Internship |Perfect Inte| 21/11/2018 23/ 11/ 2018 4
rnational Fa
bri cat ors(p)
Ltd
I nternship Internship | Sri Abiram 25/ 08/ 2018 28/ 08/ 2018 3
Engg wor ks
I nternship I nt ernship Kot har i 27/ 09/ 2018 29/ 09/ 2018 5
Sugars and
Chem cal Ltd
I nternship Nat i onal Pant ech 14/ 05/ 2019 16/ 05/ 2019 1
Sol uti ons
Accreditatio Nat i onal Nat i onal 30/ 04/ 2019 30/ 12/ 2019 60
n Cyber Cyber
Security Def ence
Pr ogr amed Resour ce
Centre
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

ALPHACAD

27/ 03/ 2019

To synergize the
resour ces
Activities: Value
added course on
1. AUTOCAD 2. CREO

117

LETZCONNECT

03/ 08/ 2018

LETZCONNECT

450



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/706_Linkages_1569479687.xlsx

Technol ogi es Pvt.
Ltd.,

provi di ng
institutiona
i ntranet,
educat i onal
content, soci al
net wor ki ng,
| ear ni ng
nmanagenent ,
ecommerce and ot her
acadenm c tools both
of universities and
its faculty
st udents.

R K. Engi neeri ng
Enterprises

17/ 08/ 2018

Encour agi ng and
all owi ng the
students to undergo
i npl ant training,
Del i vering state of
— the — art guest
| ectures and
participation in
sem nar, workshop
and conference from
one side to the
ot her.

150

SPRY Engi neeri ng
(P) Ltd.

28/ 09/ 2018

Shari ng of

t echni cal

know edge,

Encour agi ng and

al | owi ng students
to undergo i npl ant
traini ng, Guest
Lectures Seminars,
etc.

150

R K Met al
| ndustri es

10/ 10/ 2018

Encour agi ng and
al | owi ng students
to undergo i npl ant
training,

Del i vering state of
— the — art guest
| ectures and
participation in
sem nar, workshop
and conference from
one side to other.

Consul t ancy
servi ces on product
devel opnment, etc.

150

Per f ect
| nt ernati ona
Fabricators (P)
Ltd.

08/ 01/ 2019

Recruiting the
engi neering

graduat es of MAMBE

on priority basis.

150

I ndo Shell Mould
Ltd., (I1SM),
Coi nbat or e.

08/ 03/ 2019

Both parties shal
cooperated during
t he conti nuous of
this MU in

150




accordance with the
ternms set out
herein so as. To
conduct on the Job
trai ni ng progranmes
for Mechani cal
Mechat roni cs and
El ectri cal
El ectroni cs
Engi neeri ng
students. To
conduct c

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

90 93. 05

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

Vi deo Centre Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Saf et ech Ful l'y 4.0 2016

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 16628 3964458 352 83538 16980 4047996
Ref er ence 446 200000 0 0 446 200000
Books
e- Books 600 10000 0 0 600 10000
Journal s 500 668271 50 72785 550 741056



https://assessmentonline.naac.gov.in/public/Postacc/MoU/706_MoU_1569480334.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/706_augmentation_details_1584180200.xlsx

e-Journal s 1 188050 0 13570 1 201620

Li brary 1 15000 0 0 1 15000
Aut omat i on

O her s(spe 2704 135200 1015 452638 3719 587838
cify)
CD & Vi deo 863 34520 98 3920 961 38440
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 292 6 48 1 266 8 18 48 0
g
Added 30 1 0 1 30 0 0 0 0
Tot al 322 7 48 2 296 8 18 48 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

48 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NPTEL Nodal Centre Digital Library https://onlinecourses.nptel.ac.in /
http://ww.delnet.in

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
35 32.48 150 154. 19

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Lab equi pnents are tested for accuracy and calibrated accordingly. Civil
rel ated works, WAste water managenment and Rain water harvesting are maintained
by an estate officer. Twenty four hours uninterrupted power supply is
mai nt ai ned by using generator backup is mmintained by a team of el ectricians.



https://assessmentonline.naac.gov.in/public/Postacc/Library/706_Library_1569481381.xlsx
https://onlinecourses.nptel.ac.in / http://www.delnet.in
https://onlinecourses.nptel.ac.in / http://www.delnet.in

There is a transport incharge who | ooks after the mai ntenance of vehicles by
sending them for service periodically and attending to the repairs as and when
required. Library has a Library Advisory Committee which consists of heads of
t he departnent and senior faculty nmenbers. The committee neets once in a year
and di scusses budgetary provision for the purchase of new books as per the |ist
suggested by the faculty nenbers handling different subjects and al so student
f eedback. The committee finalizes the subscription of new journals and
magazi nes, proper Display of clippings, procedure for the issue and return of
books etc., The institution adheres to the policy of notivating the deserving
students to participate in the co curricular and extracurricular activities,
such as quiz conpetition, sem nars and conferences and cultural activities at
the state and national |level and the students are supported in all aspects. The
students have al so brought laurels to the institution by wi nning such
competitions. By the constant encouragenent and support given by the
Managenent, they participate in conpetitions relating to the sports and ganes
at university, district and state levels for which the expenditure towards
their travel, food and other allowances are nmet with. Those who participate in
such conpetitions are also given intensive precoaching by the Director of
Physi cal Education of the college. In case the students participating in such
competitions |ose the nunber of days of attendance, such students are given
extra coaching after regular working hours of the college. If required, those
students are given an option of witing the internal exanms on a different date.

http://mamse.in/Maintenance%200f%20support%20Facilities.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |Merit schol arshi ps( 350 6000000
frominstitution |Tuition Fee) Sports
schol arshi ps(Tuitio
n Fee) Schol arshi ps
at the discretion
of the Managenent
for deserving
candi dat es

Fi nanci al Support
from O her Sources

a) Nati onal M nority, 529 16518175
SC(Fresh), SC
(Renewal ), BC

(Fresh), BC
(Renewal )
b) I nt ernati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Per sonal 30/ 08/ 2018 450 Internal Faculty
Counsel I i ng and Menber s

Ment ori ng



http://mamse.in/Maintenance%20of%20support%20Facilities.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/706_Scholarships_1584177935.xlsx

Renedi al Coachi ng 29/ 10/ 2018 300 Internal Faculty
Menber s
Car eer devel opnent 22/ 01/ 2019 28 Internal Faculty
for Engi neers Menber s
Trai ni ng program 17/ 09/ 2018 20 CGobal Tal ent
Track(GIT)
Advanced Techni cal 04/ 07/ 2018 11 TVS Trai ni ng
Pr ogr an( ATP) Servi ces
Life Skills and 17/ 09/ 2018 28 Mahi ndra Pride
Aptitude Training School

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 I ntervi ew 153 153 0 136
and soft
skills
training
program
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
9 161 136 00
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 2 B. E B.E Canada M S
Mechani cal Mechani cal

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/706_Development_Schemes_1584178290.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/706_Guidance_1569482418.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/706_Placement_1584178513.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/706_Progression_1568012255.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Tenni s Institutional 16

Thr ow Bal | I nstitutional 48

Si | ambam I nstitutional 3

Badmi tton Institutional 16

Foot Bal | I nstitutional 55

Vol | ey Ball Institutional 48

Cri cket I nstitutional 60

Kabadi I nstitutional 60

4x100 neters Rel ay Institutional 30
1500 neters Runni ng I nstitutional 10
400 meters Runni ng Institutional 20
200 neters Running Institutional 20
100 neters Runni ng Institutional 25
Nati onal Youth Day Institutional 650
Bharat hi U a (20.12.2018) Institutional 150
Kavi ar angam (6. 10. 2018) Institutional 150
Mut ham | Kal ai Mandram Institutional 150

2nd Year | nauguration
(28.7.2018)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Third Nat i onal 1 0 8121151140 | Sriram . M
Prize 61
2019 First Nat i onal 0 1 8121171150 Mohaned
Prize 15 It hyas
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Each depart nent

sel ected anong the student

Vi ce president,

has a students Association for which office bearers are
representatives of the classes.

There are President,

Secretary and Joint Secretary as office bearers fromfinal
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year, third year, second year and first year respectively. It is the
responsibility of these office bearers to arrange various programes in
academ c or cultural arena so that their organizational skills and | eadership
qualities are devel oped. Even if the events are sponsored by the funding
agenci es, the managenent supports the events with partial funding. The
followi ng are the acadeni c and adm nistrative bodi es that have student
representatives on themi. Anti Ragging Committee Ragging is a damagi ng form of
interaction of the seniors in college or school with the juniors, newconers or
first years. Students being ragged send emmils at hel pline@ntiragging.in to
regi ster their conplaint, which can be registered w thout disclosing the
nane(s) of the victim ii. Library Conmttee For the efficient usage of the
facilities in the Library, a Library conm ttee has been constituted consisting
of the Heads of the Departnents, Senior nenbers of the faculty fromall the
departnents. The purchase of books before the start of the senester, regular
updati ng of journals and magazi nes are being nonitored. Usage of library is
conti nuously encouraged anong the faculty and students. The Fol | owi ng docunents
are maintained with respect to the snooth functioning of the library. Library
Ti ckets, Stock statenent at the begi nning of every academ c year, List of
students and staff who are using the library. iii. Wnen Enmpowernent Cell This
cell mainly focuses on enpowering the wonen enpl oyees, fenmale students in
different verticals. This cell functions to inprove the |ivelihood, behaviour

and career growh for all. In this context, several programmes are conducted at
regular intervals and experts fromthe industries and wonmen achi evers are
invited as resource persons. iv. Wnen's grievance redressal cell: The cell is

keen in maintaining the canpus free from gender based viol ence. The sexua
harassnent, verbal and physical abuse towards the girl’s students and wonen
enpl oyees are the key issues. The cell is proactive in many ways by creating
awar eness anong the targeted people regarding this so that such problens do not
occur in the canpus. Regul ar prograns are also conducted with the hel p of

external agencies to create the awareness. |If at all, any such nenace happens
rarely, proper counselling and rejuvenation sessions for the affected are
given. v. Cass Conmittee cell: Class comittee neetings are held thrice in a

senester to know the progress the acadeni c and general progress of the
students. Representatives fromthe class , one senior nenber from other
departnent constitute the class conmittee cell. After every cycle test, the
conmittee neets and the practices are discussed. If there any general or
specific grievances are registered in the neeting, they are brought to the
notice of the higher authorities for rectification.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Prof R Ramanat han and Prof T Ashok organi zed Alumi neeting on 16th June 2019
Students fromall the six departnents have attended the nmeet. Prof R Ramanat han
wel comes the gathering and highlighted the significance of Alumi Association.
During his speech he insisted all the alumi to give positive and negative
feedback about MAMSE and asked everyone to suggest plans for inproving the
academ cs. Later, he asked people fromreputed conpanies to cone forward and
give a sem nar on the present industrial practices. Custom such as this would
not only be an eye opener to the current students but also to the Faculty team
Later M T Ashok highlighted the [ast two years of placenent percentage of
MAMSE. He asked the alummi to give the feedback about the Placenent cell and
suggestions for inprovenent. Later he requests everyone to extend their
cooperation in arranging as nmany core conpani es as possible for the future

engi neers of MAMSE. Departnmentw se students came forward to say few insights of
about the first job and the nuance which is certainly not avoi dable to nost of
them Most of the students shared that “irrespective of the nature of job one




has to stick on to the conpany at least for 6 nonths to see the plus and m nus
of that job”. Everyone was for sure that within those 6 nonths he/she woul d
definitely Iike that job and nove on to a higher position if they are sincere.
O fice bearers of the Association has been sel ected and announced by Prof
Ramanat han and stressed upon their responsibilities and significance of that
post. Dr P Ranjithkumar, Principal of MAMSE appreciated the students for their
participation in the Alumi neeting. He shared his experience in the conpany
and conments on his job and howit gave shape to himto be an adm ni strator of
an organi zation. He gave a deeper insight into the hierarchies of an

organi zati on and expl ai ned how to devote our self to the work. Every day is
filled with lot of lessons to |ife one should be curious in learning the

out comes and have diary of events to be achieved in short tine and have a
master plan for the future. He quoted the Ilines of Dr A P J Abdul Kalams
quoti ng about dream and achi evenents on several occasions and expects everyone
to the growth of the nation and spread the power of engineering education.
Correspondent Al Haj M A Peer Mhaned acknow edged the views of all the al umi
and promised to inplenment the suggested points as soon as possible. During his
speech he nmakes a point to everyone to take care of their parents and |ive upto
the expectations of them He also said to all the alumi the door of MAMSE wil |
be open always for themin the years to come. Correspondent suggested having a
healthy tradition of identifying a distinguished alumus and inviting himor
her for a special function every year where he or she is honoured with a
citation during the farewell.

5.4.2 — No. of enrolled Alumni:

600

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The top managenent del egates full authority and freedomto Principal to operate
in all areas of institution for its devel opnent, In turn, the Principa
del egates authority to all HODs, to carry out their activities as per the plan
and policies framed by the institution. The faculty nenbers are delegated with
authority for subject allocation, paper presentation in National/lnternationa
conferences and publication of papers in reputed journals. Yes, we have a
participative managenent style and every faculty nenber can discuss with top
managenment on any policies and plans to pronote culture of participative work.
Al'l students are encouraged to discuss their academ c, personal and val ue added
suggestions with faculty, HOD, top managenent. Al the faculty menbers have
freedomto discuss academnmi ¢ and other subjects with the Principal and top
managenent for the devel opnment and inprovenent of institution

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):




Strategy Type

Details

Teachi ng and Learni ng

Aimng at the effectiveness of the
teachi ng | earni ng process, the
departnent facilitates the use of
various teaching tools such as ? Use of
Power Point Presentations ? Use of
Over head projector ? Use of LCD
projector ? Illlustrative charts are
used ? Cutsection nodels are al so used
to make students easily understand sone
conplicated concepts ? NPTEL and
Tutorials classes are arranged for the
students to enrich their know edge in
the subjects ? Assignnents are given to
the students periodically to devel op
their skills in solving the problens in
anal ytical subjects ? Guest Lectures
are arranged accordingly by em nent
personalities.

Exam nati on and Eval uati on

The continuous internal assessnent
system fornul ated by Anna University is
strictly followed. In line with this
the cycle tests and nodel exani nations
are conducted at regular intervals.
Based on the performance of the first
cycle test, the slow | earners and poor
perforners are identified and speci al
attention is given for them by way of
speci al coaching class and one to one
interaction with faculty nenbers for
their inprovenent. The students’
performances are closely nonitored and

t he feedbacks on the performance of
students are intimted to parents. A
speci al counselling is arranged with
their parents in which the inprovenent

poi nts are di scussed.

Resear ch and Devel opnent

? Every faculty of individual
departnents along with the students has
gi ven project proposals for approval to
TNSCST, Chennai. ? The students are
encouraged to apply for Al CTEECI | STE
Chhatra Vi shwakar ma Awards ? The
faculty are notivated to apply for
Sem nar/wor kshop proposal s to vari ous
fundi ng agencies to pronote research
activities. ? Al final year students
are given to develop their own project
wi th innovative ideas. ? Mni projects
are devel oped by final and third year
students and are exhibited on “Intra
proj ect Expo”.

Li brary, I CT and Physica
Infrastructure / Instrunentation

W have a central library for use by

both the faculty and students. It is

wel | stocked with a | arge nunber of
ref erence books, Journals and




ejournals. Since open access systemis
foll owed, the students have direct
access to the books, Magazi nes and
Journals. Since the library is a nmenber
of DELNET the faculty has an easy
access to thousands of ejournals and
research articles which are used for
enhanci ng their know edge in the
subject. A large nunber of CDs
cont ai ni ng vari ous denpos and ani mati ons
of the operations of various conponents
are available in the library. The
following ICT facilities and resources
are provided to the faculty nmenbers for
effective teaching. 1. NPTEL videos and
materials 2. eJournals 3. ebooks 4.
Open educational resources from USA UK
Cermany etc., 5. Virtual |aboratories

Curricul um Devel opnent

1. For Individual subjects, question
bank are prepared as per anna
uni versity curriculum syl | abus by
i ndi vi dual departnment and is given to
all the students. 2. Slow |earners are
identified and they have given speci al
coaching classes by giving witing
practice unit w se attending inportant
guestions. 3. Probl em sol ving
net hodol ogy and easy approach of
solving problens for mathematica
oriented subjects. 4. For theory
question, students are given practices
to wite point by point answers with
rel evant concept details. 5. Result
anal ysi s was conducted and one subj ect
failures and two subject failures are
found and special coaching classes are
conducted. 6. Technical experts in the
field of engineering are invited to
address the students to senminars to
enhance the information on | atest
trends, technol ogies and industri al
practices. 7. Qur institutionis
notivating the students to devel op self
est eem and confidence |evel in facing
t he exam nations by conducting
awar eness progranms to neet the above
obj ecti ves.

Human Resource Managenent

* Hurman resource managenent Qur HR
departnment takes care of recruiting the
teachi ng and nonteaching staff for the
institution. Their duties are to
collect curriculumvitae of the
applicants and send themto respective
departnents. Wen requirenents arise
fromeach departnment, the human
resource will collect the details of
the requirenent and call the candi dates




for the interview through phones, nmails

and call letters. Once the candi dates
arrive , the HR will conduct witten
test, one page wite — up which will be

scrutinized by the senior faculty and
then interview will be arranged. Every
candi date has to undergo board
presentation on any topic of their

interest in front of the panel nenbers
and selection will be made according to
their performance in the interview and

test. After selection, appointnent
letter will be issued by HR Training
—Orientation prograns are given to them
and their performance is regularly
noni tored through student’s feedback.

Industry Interaction / Collaboration

e Industry interaction Industry —
Institute interaction is to benefit the
student community towards their
devel oprment of enployability skil
know edge. Students get enriched
know edge about practical exposures in
i ndustries. They spend their innovative
i deas towards the devel opnent of
exi sting or new projects in the
i ndustries.

and

Adm ssi on of Students

The prospectus of our coll ege contains
detailed information regarding the
courses offered, the eligibility
criteria, the adm ssion procedure,
infrastructural facilities and
gui del i nes pertaining to student
wel | being in the canpus and al so about
the placenment details of the passed out
students. The coll ege website provides
detailed information regarding the
academi ¢ progranmes, the adm ssion
procedures, courses offered, respective
departnent faculty profiles, extra
/[cocurricular activities planned, and
online application facility for the
applicants. Admi ssion of students al so
made by a) giving advertisenment in
| eadi ng regional / national dailies,
television and radi o. b) participating
in various educational fairs at
different places c) through Al um

t he

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Through M'S, we nanage the Pl anni ng and
Devel opnent of all the acadenic
activities .

Adm ni stration

Several whatsapp groups have been
functioning to effectively inplenment
and nonitor the adm nistrative




activities.

The i nternal

circulars are

sent through eways.

Fi nance and Accounts

Al l

t he finance and account activities
carried out using Tally software.

Student Admi ssion and Support

“Prezenta”,
to take online feedback as well
send the students’

W have a dedicated M S tool
which provides the facility

emai | .

nanmel y

as to

progress report and
attendance to the parents through SMS

Exam nati on

online internal
t hrough web portal.
institution upload the periodical

Anna University provided a transparent
assessnment system
I n which the

i nternal assessnent marks, the sane can
be viewed by the student through their
l ogin id.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional

bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 S. Mani am One Day Happy Vall ey 1500
Ramasany Wor kshop on Bui sness
“NLP for School ,
Educat or s” Coi nbat or e.
2018 D. S. FDP on “Recent Nat i onal 3000
Vi dhyasagar Trends in Institute of
Mat eri al s and Technol ogy,
Manuf act uri ng Trichy
2019 K. Urar ani FDP on K. Ramakri shnan 300
P. Kavi t ha “Emer gi ng 5G Col | ege of
V. Dur gadevi and its Engi neeri ng
P.Jency Leena |[inpl enentation
P. Sudha chal | enges”
2019 P. Kavi t ha FDP on K. Ramekri shnan 300
“Emer gi ng 5G Col | ege of
and its Engi neeri ng
i mpl ement ati on
chal | enges”
2019 V. Dur gadevi Nat i onal |evel M Kumar asany 1500
Conf er ence. col | ege of
engi neeri ng,
Trichy.
2019 P.Jency Leena FDP on “Power |K. Ramakri shnan 250
el ectronics for Col | ege of
renewabl e Engi neeri ng
energy systens”
2019 P. Sudha FDP on K. Ramakri shnan 300
“Emer gi ng 5G Col | ege of




and its
i mpl ement ati on
chal | enges”

Engi neeri ng

2019 A. Sent hamar ai FDP on “Power |K. Ramakri shnan 250
Kanan el ectronics for Col | ege of
renewabl e Engi neeri ng
energy systens”
2019 K. Vi not hi ni FDP on “Power |K. Ramakrishnan 250
el ectronics for Col | ege of
renewabl e Engi neeri ng
energy systens”
2018 G Purushot harman | FDP on “Energy | FDP on “Ener gy 250
managenent and | managenent and
auditing with auditing with
hands on hands on
training using |training using
power quality power quality
anal yzer” anal yzer”
2018 M Dharani Devi | National Level SRM TRP 1000
Wor kshop on Engi neeri ng
Hands on Col | ege
Trai ni ngPLC
2018 G Pur ushot haman Two day Bannar i amman 1000
wor kshop on Institute of
“I'ntroduction Technol ogy,
to Robotics” Er ode
2018 M Chandr asekar Two day Bannar i amran 1000
wor kshop on Institute of
“I'ntroduction Technol ogy,
to Robotics” Er ode
2018 K. Karthi keyan | FDP on “Power [|K. Ramakri shnan 1000
el ectronics for Col | ege of
renewabl e Engi neeri ng
energy systens”
2019 S. Tamil arasan FDP on Anna 1500
“Dynam cs of University, BIT
Machi nes” Campus, Chenna
2019 P. Sel vakumar FDP on Anna 1500
“Dynam cs of University, BIT
Machi nes” Campus, Chenna
2018 R. Ramanat han Nati onal Level Dr. NG P 1500
Wor kshop on Institute of
“I'ndustry 4.0 Technol ogy
and Smart Chennai .
Manuf act uri ng
Strategi es”
2018 S. Mani am Nat i onal Level Dr. NGP. 1500
Ramasany Wor kshop on Institute of
“I'ndustry 4.0 Technol ogy
and Smart Chennai .

Manuf act uri ng
Strat egi es”

View File
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6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2019

Renewabl e
ener gy

NI L

12/ 01/ 2019

12/ 01/ 2019

2019

Load flow
anal ysi s

NI L

08/ 02/ 2019

08/ 02/ 2019

2018

I NTRODUCTI
ON TO
AUTODESK
AUTOCAD

NI L

11/ 09/ 2018

12/ 09/ 2018

2019

W rel ess
Sensor
Net wor k

NI L

04/ 02/ 2019

04/ 02/ 2019

2019

Anbient In
telligence

NI L

02/ 02/ 2019

02/ 02/ 2019

2018

Loads of
an
Aircraft

NI L

10/ 07/ 2019

10/ 07/ 2019

2019

Opti m sati
on
Techni ques

NI L

07/ 02/ 2019

07/ 02/ 2019

2018

Uilizatio
n of
Moder n
Aut omat i c
net hods
for
i ncreasing
t he produc
tivity

NI L

21/ 09/ 2018

21/ 09/ 2018

2018

Sinplifica
tion of 5
vari abl e
Bool ean
function
usi ng
kar naugh
map
Techni que

NI L

18/ 09/ 2018

18/ 09/ 2018

2018

ADC and
its Types,
DAC and
its Types

NI L

14/ 03/ 2019

14/ 03/ 2019

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
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Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

FDP on *“ Power
el ectronics for
renewabl e
energy systens”

27/ 12/ 2018

28/ 12/ 2018

FDP on
“Strategic
| nnovati on of
Smart Gid
using | Or”

22/ 12/ 2018

22/ 12/ 2018

FDP on “Energy
managenent and
auditing with
hands on
trai ni ng using
power quality
anal yzer”

25/ 12/ 2018

27/ 12/ 2018

Wor kshop on
I ntroduction to
Roboti cs

27/ 07/ 2018

28/ 07/ 2018

Facul ty
Devel opnent
Pr ogram

27/ 12/ 2018

28/ 12/ 2018

Wor kshop

27/ 08/ 2018

28/ 08/ 2018

FDP on
“I'ndustry 4.0
and Snart
Manuf act uri ng
Strat egi es”

11/ 09/ 2018

11/ 09/ 2018

FDP on “NLP for
Educat or s”

18/ 08/ 2018

18/ 08/ 2018

FDP on “Recent
Trends in
Mat erial s and
Manuf act uri ng
Engi neeri ng”

10/ 12/ 2018

15/ 12/ 2018

Facul ty
Devel opnent
Program on
Dynami cs of

Machi nes

06/ 05/ 2019

11/ 05/ 2019

Hands on
training on PLC

20/ 07/ 2018

20/ 07/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time
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10 96 7 30

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
e Sabbatical |eave for e Sponsorship for skill e Institutional
qual ity i nmprovenent, upgradati on prograns Schol arshi p ¢ Book bank
Fi nanci al Incentives for schene ¢ Financi al
paper publication assi stance to attend
Sponsorship to attend State | evel, national
FDP, Wor kshop and | evel extracurricular and
Conf erences. Financi al cocurricular events. e
support for Project work Fi nanci al assistance for
best project works. e
Car eer gui dance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Every year, Individual departments prepare budget proposals covering current
and forthcom ng year requirement of |aboratory equipnents, furniture and
facilities based on Anna university syllabus. The proposals of all departnents
wi I | be concluded and di scussed with Principal and managenment and funds will be
di stributed appropriately after analyzing the funds position. The institution
conduct audit by a qualified chartered accountant every year. The bal ance sheet
is available in our college office. There are no najor audit objections pointed
out and hence non conpliance does not ari se.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
M A.M School of 6000000 Merit Sports Schol orship
Engi neeri ng
View File
6.4.3 — Total corpus fund generated
3500000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | SO Yes | QAC
Adm ni strative Yes | SO Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Providing feedback on our quality initiatives. 2. Regular participation in
nmeetings with Teachers. 3. Playing effective role in student nmentoring in align
wi th Teachers.

6.5.3 — Development programmes for support staff (at least three)

1. Fire Safety How to use Fire extinguisher 2. First Aid Programe 3. Conputer
Skill Training programgiven by Internal experts
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6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Faculty Devel opnent Programme on Counselling and Psychot herapyby Dr. Are
Holen M D., Ph. D., Professor of Behavioural Medicine (Mdical Psychol ogy),
Dept. of Neuroscience, Faculty of Medicine, Norwegian University of Science and
Technol ogy, Trondheim Norway. 2. Online Student Feedback on Institutiona
Performance, Curriculum Library Faculty 3.Intra Institutional Project Expo is
conducted every year to inprove the intellectual skills problemsolving skills
anong the students. 4.1t is mandatory for all faculty to register and conplete
atl east one NPTEL course. 5. Al faculty are insisted to publish papers in
reputed journals, attend workshop and in plant training. (Mninumone in a
semester). 6.Students’ internship is mandatory for students during every

vocation. 7.Additional Skill Devel opnent hour is included in the tinme table.
8. Training on usage of Smart Board and effective use of ICT in Teaching and
Lear ni ng

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 St udent s’ 30/ 11/ 2018 30/ 11/ 2018 10/ 12/ 2019 150
i nternship

i s mandatory
for students

2018 To publish 04/ 06/ 2018 04/ 06/ 2018 30/ 05/ 2019 60
papers in
reput ed
j ournal s,
attend
wor kshop and
in plant
training
(M ni mum one
ina
senester) by
all faculty

2019 Alumi  Meet 15/ 06/ 2019 15/ 06/ 2018 15/ 06/ 2018 50

2018 Orientation 04/ 09/ 2018 04/ 09/ 2018 29/ 09/ 2018 150
pr ogr amre
for First
Year
student s

2018 Ol ine 24/ 07/ 2018 24/ 07/ 2018 26/ 07/ 2018 300
St udent
Feedback on
I nstitutiona
I
Per f or rance,
Curricul um




Li brary
Facul ty

2018

Academ ¢ and
Admi ni strati
ve Audit by
Ext er nal
expert (AAA)

10/ 11/ 2018

10/ 11/ 2018

12/ 11/ 2018 96

2018

Facul ty
Devel opnent
Programe on
Counsel I'i ng
and Psychot h

erapy

06/ 10/ 2018

06/ 10/ 2018

06/ 10/ 2018 29

2018

Trai ning on
usage of
Smart Board
and
effective
use of ICT
in Teaching
and Learni ng

06/ 06/ 2018

06/ 06/ 2018

06/ 06/ 2018 60

2018

Intra Instit
ut i onal
Proj ect Expo

05/ 09/ 2018

05/ 09/ 2018

05/ 09/ 2018 200

2018

NPTEL course
—Mandat ory
for Faculty

12/ 06/ 2018

12/ 06/ 2018

27/ 04/ 2019 60

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 05/ 09/ 2018 05/ 09/ 2019 200 0
Di scrim nation
Safety
Samat huva 11/ 01/ 2019 11/01/ 2019 150 300
Pongal
Cel ebration
Nat i onal Youth 12/ 01/ 2019 12/ 01/ 2019 150 300
Day
Wnens day 07/ 03/ 2019 07/ 03/ 2019 100 0
Conpetitions
Wrld Water Day 22/ 03/ 2019 22/ 03/ 2019 150 150
Wnens Day 28/ 03/ 2019 28/ 03/ 2019 200 0
cel ebrations
Canpai gn on 28/ 03/ 2019 28/ 03/ 2019 200 0
Worl d Day of
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Fi ght agai nst
sexual
Expl oi tation

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar
Educat i onal

powered lights Tree plantation in association with Abdul
Trust Water conservation day d obal
Toilets Al CTE Snart

Kal am
Warm ng Organic Farm ng Bio
I ndi a Hackat hon’ 18.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Speci al skill devel opnent No 0
for differently abled
students
Any ot her sinilar No 0
facility
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Rooms Yes 0
Scri bes for exam nation No 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 09/ 04/ 201 1 Pl anti ng Wat er 53
9 Tr ees scarcity,
Reducti on
in rain
fall,
d obal
War mi ng,
Ozone
| ayer
depl etion
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants
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Orientation 04/ 09/ 2018 04/ 09/ 2018 140
Programe on “W ngs
of W sdont

Orientation 05/ 09/ 2018 05/ 09/ 2018 110
Programe on
“Crafting a
successf ul
engi neering Career”

Oientation 05/ 09/ 2018 05/ 09/ 2018 150
programe on “Wat
aml| to do?”

Orientation 08/ 09/ 2018 08/ 09/ 2018 150
Programme on
“Sanitation Health”

Orientation 08/ 09/ 2018 08/ 09/ 2018 150
programe on
“Chunma Pesar en”

Orientation 08/ 09/ 2018 08/ 09/ 2018 150
programe on “Cl ean
Green Environnment”

“Green Projects”

Oientation 20/ 09/ 2018 20/ 09/ 2018 140
Programme on “I am
an Engi neer — o
the extra mle, it
i s never crowded

t here”

Orientation 29/ 09/ 2018 29/ 09/ 2018 160

Programme on

“Robotics in
Def ence”

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree Plantation in association with Abdul Kal am Educational Trust 2. Sol ar
powered street lights 3. Use of LED bulbs for energy saving 4. Special Lecture
on G obal Warming 5. Water Conservation Day 6. An Interactive session on Bio
Toilets by Dr. A Abdul Rahman. 7.0Organic Farm ng 8. AlCTE Smart | ndia
Hackat honl18 proj ect.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Teacher Teach Teachers (TTT) program 2. Pronoting LSRWskill anbng students
3. Newspaper Readi ng Hour Incorporated in Regular Tinetable.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nmanse.in/7.2-TTT. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words
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As a self-financed Institution affiliated to the Anna University, we have to
follow the curricul umprovided by the university. W found the gaps between
theoretical know edge and practical inplications. Qur institution takes up this
chal  enge of bridging these gaps. W felt, this challenge is one of our
di stinctiveness fromour peers and also this challenge is well aligned with our
Vi sion and M ssion. The process begins fromour alumi and ends with our
students. But this process is a vicious cycle as, the present students will
beconme an alumus in future and then they will participate in the process as
wel | . Based on the feedback of alumi and enployers, the gaps in curriculumare
identified. Along with their input, our faculty nmenbers provi de suggestions and
put themin to final inplementable shape. During this preparation stage, the
potential subject matter experts (SME) fromthe industry and from ot her
institutions will be identified and based on their availability, the schedule
is prepared. Fortunately, we had a volunteered participation fromour alumi in
this regard. We successfully inplemented this initiative for two years in a
row. We are delighted with the involvenent and enthusi asm of our students in
the way they are utilizing and engaging in this activity. Though we had sone
i ssues in allocating an additional econom c inpetus towards this activity, we
are conmtted to expand this activity.

Provide the weblink of the institution

http://ww. manse. in

8.Future Plans of Actions for Next Academic Year

1. Centre of excellence for Robotics 2. Centre of excellence for 3D Printing 3.
100 Pl acenment. 4. Centre for Cyber Security. 5. To increase research publication
by 20 nore than present |evel increase no of patent registrations. 6. To inprove
the overall results of institution by 5 nore than present |evels
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